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Slán is Beannacht

Fáilte  

I would normally be wishing Fáilte to all at this
time, but now I include a farewell and thank you.
The changes within ACCS have been well flagged
and I will be stepping down as General Secretary at
the end of August.  I’ve had a very full and exciting
time in my eight years in the position.  I extend a
very hearty welcome to Eileen and John in their
respective roles in the ACCS team and wish them
every success.  Knowing that past performance is the
most significant indicator of future success, the
organisation is in very good hands.

When retirement is discussed I am invariably
asked: “What are you going to do?”  All I can say in
answer is that I am looking forward to another
exciting episode of my life, if not my career.  I’m sure
I will see many of the friends I have made in
education over the years, but perhaps from a
different perspective and in different roles.  

I have very much enjoyed my time in ACCS, as I
have every phase of my career in education, it has
been very satisfying and fulfilling.  I have much to be
thankful for, I have enjoyed great relationships with
our Patrons, Board Members and Principals, past and
present.  I would like to say a particular thank you to
all the Presidents I have worked with, our current
President Malachy Molloy, and the Executives over
those years.

However, I will reserve my most sincere thanks to
a wonderful Head Office Staff for their hard work
and commitment in addition to the constant good
humour and camaraderie.  Thanks to Eileen, Anne
Marie, Susan, Debbie and Eileen Diver (Sinéad and

Joan), go raibh míle maith agaibh.  I would also like
to thank my wife Julie and daughter Sinéad for their
forbearance and look forward to spending much
more quality time with them.  

We have been through difficult and challenging
times in the last number of years and the challenges
remain.  I have already formally wished our new
Minister, Jan O’Sullivan T.D., best wishes from
ACCS.  I can again publicly assure her of ACCS
support in continuing the necessary educational
reforms, while seeking that we have the resources to
carry them through for the benefit of our students
and the country.  It is a job for all the partners.

Ciarán Flynn
General Secretary 

As Ciarán is wishing you all a farewell and thank
you, John and I welcome you to the 2014/2015
school year. 

It is always a challenge to take over from a very
successful leader, and no doubt that there are many
challenges ahead, but the model of support and
involvement in educational matters that has been
established by Ciarán over the past eight years is an
ideal one to continue to work with. Ciarán has been
a pleasure to work with over the past three years,
and I have learnt much from his calm, considered
and insightful manner. With a very well organized
and experienced Head Office Staff, a supportive
Executive, a wise and hard-working President, an
experienced Principal as Assistant General Secretary,
good contacts with the DES and other Management
Organisations, and Ciarán’s new mobile number, I
hope that ACCS can continue to provide all our
schools with an excellent service. 

The last academic year was a very challenging
one, and hopefully the acceptance of the Haddington
Road Agreement (HRA) by both our teacher unions
will give us stability in organizing our schools for this
coming year. As a result of the provisions of the HRA
there are changes to pay scales and allowances for

school staff. Sick leave and annual leave changes have
also occurred. These changes have been detailed in
various circulars which are summarized on the back
page of this newsletter. We have been working on a
revised Manual for Boards of Management of ACCS
Schools titled: School Management – Tagairt, Manual
for Boards of Management and a copy of this
publication will be available for Board of
Management Members, Principals and Deputy
Principals in September. We hope that this Manual
will be a very helpful resource for school
management in the day-to-day running of the school.
We are also updating our website and will keep you
informed of progress in this area. 

Our Continuous Professional Development
Programme of support for schools in 2014/2015 is
detailed in this newsletter. 

We will start the process with our Area Meetings
in September and look forward to meeting up with
you at these venues. 

In the meantime may we wish Ciarán, and all our
Principals and Deputy Principals who are leaving at the
end of August a long, healthy and happy retirement. 

Eileen Salmon
General Secretary Designate 

Mr. John Irwin (Incoming Assistant General Secretary), 
Ms. Eileen Salmon (Incoming General Secretary) and 
Mr. Ciarán Flynn (General Secretary). 
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School Governance

Objectives
This in-service gives both new and existing Chairpersons

and Secretaries of Boards of Management an opportunity to
learn about their role and function in the school. The DES
supports Boards of Management  being informed and engaged
with what is going on in their schools and, through the
Inspectorate at Whole School Evaluation, is asking how
Boards are fulfilling their function. 

Chairpersons will have the opportunity to gain an insight
into their responsibilities as Members of a Board of
Management of a Community or Comprehensive School and
their relationship with the Principal. The emphasis is on the
heightening of awareness necessary to facilitate transparency,
accountability, understanding and wisdom on how schools
function and operate. 

Content Includes:
• Deed of Trust/Deed of Indenture
• Characteristics of a Community/Comprehensive School
• Roles of Chairperson, Secretary and Member
• The Board of Management as an Employer
• School’s Policies and Practices
• Pastoral Care and Behaviour
• Accounting Procedures
• Curriculum Planning
• Role of Chairperson/Board in SSE, Child Protection, Anti-

Bullying Policy
• Industrial Relations and Discipline

Who should attend? 
Chairpersons and Secretaries of Boards of Management.  
• In-service in Hodson Bay Hotel, Athlone, Co. Westmeath

on October 15, 2014
• 6.30pm - 9.30pm
• €70 per participant

Essential Education Law Day

Objectives
In partnership with Mason Hayes and Curran (MHC), and

its team of leading lawyers in the education sector, the ACCS
is hosting a one-day seminar on legal matters that impact daily
on schools.  

Content Includes:
• Admissions Policy
• Custody and Guardianship Disputes
• Pupil Disciplinary Procedures
• Section 29 Appeals
• Anti-Bullying Procedures
• Cyber-Bullying
• Teachers: Disciplinary and Competency Procedures

Who should attend? 
Principals, Deputy Principals, Chairpersons and Secretaries of
Boards of Management.
• In-service in Johnstown House Hotel, Enfield, Co. Meath

on November 4, 2014 
• 9.30am - 4.30pm
• €110 per participant

Accountability and Management of the
DES Administrative & Financial Guidelines

Objectives
Principals carry onerous responsibilities in finance and

administration in their schools. They are ably assisted by their
Clerical Officers. This in-service supports both Principal and
Clerical Officer in understanding the importance of the processes
underpinning financial accountability in their school. They will
become aware of the pitfalls which should be avoided and how
to avoid them. 

We will clarify aspects of the Guidelines as they impact on
school administrators. 

We are currently engaged in a review of the Guidelines with
the DES.

Content Includes:
• Board of Management Responsibilities
• Financial Returns/Audits
• Allocations: Funding & Staffing
• School Internal Controls
• Procurement
• Purchasing, Tendering, Quotations etc. 
• Asset Management
• Receipts, Payments & Banking Arrangements
• Adult Education
• Record Keeping
• Use of School Facilities by Outside School Agencies
• Compiling a Risk Register

Who should attend? 
Newly appointed Principals and their Clerical Officers who
are charged with the responsibility for the preparation of
school accounts.
• In-service in ACCS Head Office on September 24, 2014
• 9.30am - 4.00pm 
• €120 per school or €80 per participant 

Teacher Allocation 
[Redeployment in afternoon]

Objectives
This in-service is being held prior to allocations being

distributed to schools by the DES. The intention is that schools
will be alerted to any changes emanating from the Budget and

ACCS Area Meetings
A series of Area Meetings are scheduled for early September. These meetings will provide the opportunity for
Board of Management Members and Principals to discuss the particular difficulties which arise from the current
changes in resources and procedures. Participants can advise ACCS of issues which require attention during the
course of the year.     
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  CHOOL PRACTICE
will be updated on any DES changes to allocations. We will
discuss how schools can use their allocation to best effect and
how curricular concessions should be sought. Some of our
School Principals are very experienced in seeking curricular
concessions and best practice in this regard will be shared. In
the afternoon we will work with any of our schools who are
likely to find themselves in a redeployment situation.   

Content Includes:
• Current Issues Affecting Allocation 
• Initial Allocation/Final Allocation
• Curriculum Check List/Audit
• Curricular Concessions Best Practice
• Appeals Board 
• Redeployment 

Who should attend? 
Principals and Chairpersons of Boards of Management. 
• Mullingar Park Hotel, Co. Westmeath on December 10, 2014
• Teacher Allocation: 9.30am - 1.00pm
• Redeployment: 2.30pm - 4.00pm
• €110 per participant 

Clerical Officer/School Secretary In-Service

Objectives
The work of the Clerical Officer/School Secretary

continues to be very responsible. Following on from our
Clerical Officer in-services last year, we will provide an in-
service that is practically based and will give both new and
experienced Clerical Officers an opportunity to discuss their
concerns and to share best practice. 

Following consultation we will provide in-service based on
needs as outlined by Clerical Officers. 

Who should attend? 
Clerical Officers and School Secretaries. 
• In-service in ACCS Head Office, Dublin 12 on January 27,

2015. €70 per participant
• In-service in Sheraton Hotel, Athlone, Co. Westmeath on

February 2, 2015. €80 per participant
• In-service in Dunraven Arms Hotel, Adare, Co. Limerick

on February 12, 2015. €80 per participant
• 9.30am - 1.30pm 

Data Protection Workshops
Presented by Millett & Matthews Solicitors 
ACCS has worked closely with the other School Management
Bodies to put together a Data Protection Guidelines website
which gives helpful advice and tailored templates for schools.
Millett & Matthews have worked with the Management Bodies
and the Data Protection Commissioner’s Office on the project.

Objectives
This workshop is designed to give an overview of the

website materials, and give some practical advice to schools on
the most common data protection issues that arise.     

Content Includes:
• Description of Data Protection and Why it Applies to

Schools
• An Overview of the Website Materials
• Organising Relevant Policies in the School 

• Data Access Requests: What They Are and How to Deal
with Them

• Safe Storage and Retention Periods for Different
Information 

• Common Scenarios that Face Schools Regarding Data 

Who should attend? 
Principals, Deputy Principals, Board of Management
Members, Administrative Personnel with responsibility for
data processing. 
• In-service in Dublin on September 29, 2014
• In-service in Cork on October 8, 2014
• In-service in Athlone on October 22, 2014
• 2.00pm - 4.30pm
• €50 per participant

The Role and Function of a Board of
Management

Objectives
This in-service gives both new and existing Board Members

an opportunity to learn about their role and function in the
school. The DES supports Boards of Management  being
informed and engaged with what is going on in their schools
and, through the Inspectorate at Whole School Evaluation, is
asking how Boards are fulfilling their function. 

Board Members will have the opportunity to gain an insight
into their responsibilities as Members of a Board of Management
of a Community or Comprehensive School. The emphasis is on
the heightening of awareness necessary to facilitate transparency,
accountability, understanding and wisdom on how schools
function and operate. Participants will be encouraged to raise
practical issues for discussion and clarification. 

The in-service can take place in an individual school with
an individual Board or a small group of local schools can have
this in-service together.   

Content Includes: 
• Deed of Trust/Deed of Indenture
• Characteristics of a Community/Comprehensive School
• Roles of Chairperson, Secretary and Member
• The Board of Management as an Employer
• School’s Policies and Practices
• Pastoral Care and Behaviour
• Accounting Procedures
• Curriculum Planning
• Current Issues

Who should attend? 
New and recently appointed Members of a Board of
Management, School Principals and Experienced Board
Members who want to be updated on their role.
• In-service may be organised with individual Boards by

request to ACCS
• There is no cost to the school for this in-service

Booking Arrangements
Notice of arrangements will be sent to schools with
appropriate enrolment forms prior to each course.
Electronic booking forms are available on the ACCS
website at www.accs.ie. Each completed booking form
should be accompanied with the appropriate participant
fee when bookings are made. 
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ACCS Continuous Professional Development Programme
2014/2015

Date and Location Programme Title Participants

14/08/14 2.30 p.m. - 6.30 p.m. Induction of Newly Appointed All recently appointed Principals & Deputy
– Principals Principals & Deputy Principals in Principals for an introduction to the sector.

15/08/14 9.30 a.m. - 1.00 p.m. Community & Comprehensive 
– Principals Schools.
9.30 a.m. - 4.00 p.m. 
– Deputy Principals

Mullingar Park Hotel, Co. Westmeath

01/09/14 Gallagher’s Hotel, Letterkenny, ACCS Area Information Meeting. Principal/Secretary Board of Management plus 2
Co. Donegal. 6.30 p.m. - 8.30 p.m. Members of the Board of Management.
03/09/14 ACCS Head Office, Dublin 12.    
(Dublin Meeting)
04/09/14 ACCS Head Office, Dublin 12.    
(Leinster Meeting)
09/09/14 Dunraven Arms, Adare, Co. Limerick.
11/09/14 Loughrea Hotel & Spa, Loughrea, 
Co. Galway. 

24/09/14 ACCS Head Office, Dublin 12. Accountability & Management of Newly appointed Principals with their Clerical
the DES Administrative & Financial Officers who are charged with the responsibility 
Guidelines. for the preparation of school accounts.
9.30 a.m. - 4.00 p.m.

29/09/14 Dublin. Data Protection Workshops Principals/Deputy Principals,
08/10/14 Cork. presented by Millett & Matthews Board of Management Members/Administrative
22/10/14 Athlone. Solicitors. Personnel with responsibility for data 

2.00 p.m. - 4.30 p.m. processing.

15/10/14 Hodson Bay Hotel, Athlone, School Governance. Chairpersons and Secretaries of Boards of 
Co. Westmeath. 6.30 p.m. - 9.30 p.m. Management.

04/11/14 Johnstown House Hotel, Enfield, Essential Education Law Day. Principals/Deputy Principals/Chairpersons & 
Co. Meath. In partnership with Mason Hayes Secretaries of Boards of Management.

and Curran (MHC) and its team of 
leading lawyers in the education  
sector, ACCS is hosting a one-day 
seminar on legal matters that 
impact daily on schools.
9.30 a.m. - 4.30 p.m.

13/11/14 & 14/11/14 In-School Management Conference. Principals & Deputy Principals of Community &
Lyrath Estate Hotel, Dublin Road, Buffet Lunch from 12.30 p.m. Comprehensive Schools
Co. Kilkenny. 2.00 p.m. - 7.00 p.m. (Documentation to follow).

9.15 a.m. - 1.30 p.m.

10/12/14 Mullingar Park Hotel, Teacher Allocation. Principals, Chairpersons of Boards of
Co. Westmeath. 9.30 a.m. - 1.00 p.m. Management.

Redeployment.
2.30 p.m. - 4.00 p.m.

27/01/15 ACCS Head Office, Dublin 12. Clerical Officer/School Secretary Clerical Officers/School Secretaries.
02/02/15 Sheraton Hotel, Athlone, In-Service. 
Co. Westmeath. 9.30 a.m. - 1.30 p.m.
12/02/15 Dunraven Arms Hotel, Adare, 
Co. Limerick.

19/03/15 - 21/03/15 ACCS 2015 Convention. School Principal plus 2 Members of the Board of
The Galway Bay Hotel, Salthill, Co. Galway. Management.

29/04/15 Hodson Bay Hotel, Athlone, Education Conference. Principals, Deputy Principals, School Personnel 
Co. Westmeath. 9.45 a.m. -      4.00 p.m. & Members of Boards of Management.

The Role and Function of a Board of Management: In-Service may be organised with individual Boards by
request to ACCS.
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Retired/Departing Principals
and Deputy Principals
Ardee C.S.
Deputy Principal: Mr. Ger O’Sullivan

Ballinteer C.S.
Deputy Principal: Ms. Maria McAlinden
(moving to another school)

Bishopstown C.S.
Principal: Ms. Mary Scriven

Blakestown C.S.
Deputy Principal: Ms. Joan Sheahan

Cashel C.S.
Deputy Principal: Ms. Margaret Skehan

Castlerea C.S.
Principal: Ms. Mary Mullarkey
Deputy Principal: Mr. Anto McCormack

Coláiste Chiaráin
Deputy Principal: Ms. Anne Cryan

Coláiste Cholmcille
Deputy Principal: Ms. Geraldine
Diver (moving to another school)

Coolmine C.S.
Principal: Ms. Eileen Salmon

Crescent College Comprehensive 
Principal: Mr. Nicholas Cuddihy
(moving to another school)

East Glendalough School
Principal: Mr. Alan Cox (moving to
another school)

Holy Child C.S.
Deputy Principal: Mr. Jim Allen

John The Baptist C.S.
Principal: Mr. Jim Twohig

Kildare Town C.S.
Deputy Principal: Ms. Áine Moran
(moving to another school)

Killinarden C.S.
Principal: Mr. John Fennell

Pobalscoil Chiaráin
Deputy Principal: Ms. Kay O’Brien

Pobalscoil Iosolde
Deputy Principal: Ms. Helen Murphy

Portmarnock C.S.
Principal: Mr. Pat O’Riordan

Scoil Chuimsitheach Chiaráin
Principal: Ms. Máire de Bhaldraithe

St. Caimin’s C.S.
Principal: Mr. John Cleary

Trinity Comprehensive School
Principal: Mr. Pat O’Dowd

   New Principals and Deputy
Principals
Ardee C.S.
Deputy Principal: Mr. Tony Corcoran

Ballinteer C.S.
Deputy Principal: Mr. Aidan Lynch 

Ballymakenny C.S.
Principal: Mr. Alan Mynes

Bishopstown C.S.
Principal: Mr. John Farrell
Deputy Principal: Mr. Patrick Barry

Blakestown C.S.
Deputy Principal: Ms. Bernadette
Carroll

Carrigaline C.S.
Deputy Principal: Ms. Sinéad Tarrant

Cashel C.S.
Deputy Principal: Ms. Margaret
Moore

Castlerea C.S.
Principal: Ms. Eileen Ryan
Deputy Principal: Mr. Jarlath Burke

Coláiste Chiaráin
Deputy Principal: Mr. Tom Cash

Coláiste Cholmcille
Deputy Principal: Ms. Cora Fagan

Coolmine C.S.
Principal: Ms. Patricia McPhillips
Deputy Principal: Mr. Richard Carroll

Crescent College Comprehensive 
Acting Principal: Ms. Karin Fleming
Acting Deputy Principal: To be
appointed 

East Glendalough School
Principal: Mr. Craig Petrie 

Gallen C.S.
Acting Principal: Ms. Ursula Finnegan
Acting Deputy Principal: Ms. Frances
Scully

Holy Child C.S.
Deputy Principal: Mr. Liam Walsh

John The Baptist C.S.
Principal: Ms. Mary Jones
Deputy Principal: Mr. Colin Bergin 

Kildare Town C.S.
Deputy Principal: Ms. Rachel McGrath

Killinarden C.S.
Principal: Ms. Adrienne Whelan

Pobalscoil Chiaráin
Deputy Principal: Ms. Cara
McLoughlin

Pobalscoil Iosolde
Deputy Principal: Ms. Geraldine
Delaney

Portmarnock C.S.
Principal: Ms. Eithne Deeney
Deputy Principal: Mr. David Clarke

Scoil Chuimsitheach Chiaráin
Principal: Seán Mac Donncha, Uasal
Deputy Principal: Ms. Sinéad Nic
Stiofáin

Scoil Mhuire, Clane
Deputy Principal: Ms. Geraldine
Brennan

St. Caimin’s C.S.
Principal: Ms. Claire Knight
Deputy Principal: Mr. Alan
Cunningham

Trinity Comprehensive School
Principal: Ms. Frances Neary

ACCS Convention 2015
The 33rd ACCS Convention will take place on the 19th, 20th & 21st
March, 2015 in The Galway Bay Hotel, The Promenade, Salthill,
Galway. 

Dates to remember
19th December, 2014 Nominations for Presidency and motions for

Convention to be submitted. 

19th January, 2015 Draft agenda of business and nominations for
Presidency and motions to be issued to Member
Boards and Executive Members. Member Boards
will be invited to submit amendments to the
motions. 

19th February, 2015 Latest date for receipt of amendments to the
motions.

5th March, 2015 A final agenda will be issued to Member Boards.
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Changes Going Forward
New Circulars issued that will affect schools for the 

2014/2015 academic year and onwards: 

Ar Chúl: Brian Ó Murchú, Seamus Ó Muircheartaigh, Cathal Ó Sé, Liam Ó Brosnacháin,
Caoimhghin Ó Beaglaoich, Aodán Mac Gearailt, Colm Ó Muirthuile, Luke de Bhailís, Daragh Ó
Brosnacháin, Roibéard Ó Sé, Brian Ó Beaglaoich,  Cathal Ó Gairbhia, Conchúr Ó Suilleabháin, Máirtín Ó
Gormáin, Maitiú Ó Flathartha, Cian Ó Murchú, Tomás Ó Sé. 
Chun Tosaigh: Seán Ó Gairbhia, Tomás Ó Suilleabháin, Tadhg de Brún, Seán Ó Bambaire, P.J. Mac Láimh,
Liam Ó Beoláin, Seán Ó Lúing, Barra Ó Suilleabháin (Captaen), Daithí Ó Conchúir, Gareth Ó Brosnacháin,
Aodán Ó Conchúir, Cathal Ó Bambaire, Pádraig Mac a tSithigh, Marc Ó Conchúir, Conchúr Ó
Géibheannaigh, Brian Ó Raoil.

CL 57/2014: Revised Pay Scales for Adult Education Tutors:
Effective from 01/11/2013.
CL 51/2014: Secured Borrowings by Schools: If using school
owned assets to secure a loan, need to get consent of the
Minister for Finance in advance of borrowing. 
CL 50/2014: Substitute Cover: Revised arrangements for
provision of substitute cover in schools. 0.22 per pupil based
on enrolment September 30, 2013; Teacher Allocations
Section will issue revised staffing allocation. 
CL 45/2014: End-of-Year Report Card from Primary School:
Once enrolment in Post-Primary School has been accepted,
end-of-year report card should be sent by Principal of
Primary School “ideally by the end of June”. 
CL 43/2014: Five Hours of Croke Park 33hrs: To be used
for planning and development work on other than a whole-
school basis. Approved by Management. 
CL 38/2014: Submission of September and October Returns:
From 2014/2015 school year onwards, Returns will be
submitted via P.Pod. 
CL 20/2014: Junior Cycle Changes: New English
specification to be introduced in September 2014 for First
Year Students. See www.juniorcycle.ie
CL 16/2014: Standardisation of the School Year: 2014/15,
2015/16, 2016/17.

Clerical Officers and Caretakers (Maintenance
Staff):  
CL 54/2014: Revised Pay Scales: For staff recruited since
01/01/2011 only, an increase in pay with effect from
01/11/2013 (a re-alignment). Appendix 1 gives full list of
pay scales for Caretakers, General Operatives, Clerical
Officers Grades 3 & 4. 
CL 10/2014: Revised Annual Leave Arrangements: Grade 3
Clerical Officer and General Operatives: 22 days per year;
Grade 4 Clerical Officer: 23 days per year; Effective from 7
January, 2014. Plus normal public and bank holiday

arrangements and Good Friday; Historical local leave
arrangements (festival, race days, privilege days, Church
holy days) abolished. Existing staff may retain historical
leave arrangements. 
Revised Sick Leave circular to issue.

SNAs:
CL 60/2014: Sick Leave: Effective from September 1, 2014;
3 months full pay; 3 months half pay; critical illness
exception; TRR may be payable for long term illness. 
CL 58/2014: Revised Pay Scales: For SNAs recruited since
01/01/2011 only an increase in pay with effect from
01/11/2013 (a re-alignment). Appendix 1 gives full list of
pay scales for SNAs.
CL 44/2014: Recruitment of SNAs: Supplementary
Assignment Arrangements and filling in Process Verification
Document.
CL 41/2014: Job Sharing: Available to whole time SNAs
who wish to reduce to 16 hrs per week. 
CL 30/2014: SNA Scheme: Role of SNA clarified; ‘Personal
Pupil Plan’ for each student looking for SNA support from
2015/16 onwards; Time-bound allocation of SNA support:
From September 2014, 3 year limit, then reassessment. 

Teachers: 
CL 59/2014: Sick Leave: Effective from September 1, 2014;
3 months full pay; 3 months half pay; critical illness
exception; TRR may be payable for long term illness. 
CL 53/2014: Revised Pay Scales and Allowances: For
teachers recruited since 01/01/2011 only, an increase in pay
with effect from 01/11/2013; Increased allowance rates for
teachers recruited since 01/02/2012;
Appendix 1 details revised pay scales and allowances and
hourly pay rates for casual qualified and unqualified
teachers.  

Corn Uí Ógáin 2014
Pobalscoil Chorca Dhuibhne abú!!

Rinne Pobalscoil Chorca Dhuibhne éacht agus staire ar an 12ú Aibreán nuair a bhuadar ar Choláiste Phádraig, Maghera i
bPáirc an Chrócaigh le scór PCD 1-08, Col. Phádraig 1-06. 

Seo an cúigiú uair do Chorn Uí Ógáin teacht go Ciarraí agus an chéad uair riamh go Dúthaigh Dhuibhneach.

          

   


