ACCS Area Information Meeting

Autumn 2016



Industrial Relations Update

AASTI Directive 1MJuly

A Withdrawal from the delivery ofrokePark hours
A Effectively outside Lansdowne Road agreement

ACL 45/2016

A Implementation of Lansdowne Road agreement for TUI
members

A lmplementation of FEMPI for ASTI and aotion members

AMeeting 39 September 2016 of CEC of ASTI:
A Lunchtime protest over reforms to the Junior Cycle
ATwo ballotsY 06 h dzi OB ¥ &2 &8 NR 0
ALYRdzZAUNRALFE | OQUAZ2ZY dzldJ G2 YR AY
pay.
A Withdrawal from S&S duties.
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Industrial Relations Update

CTD.

TUI members who are employed in Community and
Comprehensive Schools:

TUI members who are employed in Community and
Comprehensive Schools should complete the form at
Appendix 1 and submit it to the Princi@dltheir school,
who will then enter the information on the Online Claims
System.The deadline for submission of information on
the OLCS is 5pm on Tuesday 13 September 2016
Accordingly, TUI member teachers should submit the
completed form to the Principal in time to allow the
iInformation to be inputted onto the OLCS by this
deadline. Teachers should retain a copy of the completed
and signed form.
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Supervision & Substitution

ACurrently operating under CL 06/2014 & CL 42/2014: 43
hrs; avallable 5 periods.w.; rostering; 3hrs per week.

AASTI to decide how to react to FEMPI measures at CEC
meeting on 3' September.

ADES and ASTI met orfM&ugust. No progress.
Al 3{ LI NI 2F OGSl OKSNXa Oz2y
2014).

ABallot on withdrawal from S&S duties. Qutcome mid
October.

ADES and Management Bodies will consider Contingency
Plan.




Lansdowne road Agreement
TUI
Alnclusion of S&8796in the Teacher PaScales

A Continued Alleviation and Restoration of the FEMPI Act
2013 Payreductions

AExpiry of Incremenleasures

AContinuation of Improved CID Arrangements
Introduced under the WaréReport

AProtection against Compulsory Redundancy

ACrokePark Hourg Increase in time available for
planning and development work on other than a
whole-schoolbasis. See CL 43/{hcreasingrom up to
5to 8 hours 2016/17 increasing to 10 hours 20174/18




Effect of FEMPI

ASTI and Neanion

ASuspension of Incremental progression
ANoninclusion of S&S Moiety

Awithdrawal of improved CID arrangements under
Ward proposals for any BOM offers after 11 July
2016

AWithdrawal of alleviations from FEMPI pay
reductions 2013

AWithdrawal of protection against compulsory
redundancy and Redeployment Schemes

AWithdrawal of enhanced Redundancy Payments
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TUI discussions on:

ANew teacher pay. Restoration of allowances

ASecurity of employment & enhanced teaching
hours. Changes to CL 34/09, Section 5.

AChanges to 33 hours.

ARestoration of middle management positions:
Flexibility / responsibility

Association of Community




ASTI Directives:

APost of Responsibility: November 2015
ACrokePark Hours (33 Hrs): June 2016
AJunior Cycle

AJunior Certificate Oral Exam Directive:
August 2016

AClass Sizes




ACCS Conferences

2016/17

24t ¢ 250 November In School Management Conference
RadissomBluHotel & Spa Limerick

23d ¢ 25" March ACCS 2017 Convention
TheMalton, Killarney

10" May Education Conference
Mullingar Park Hotel



CPD

ACCS Newsletter 1 2016/17

New to schedule 2016/17

1. Role and Responsibility of the Chairperson and
Principal

2. DEIS Symposium

3. Interviewing Questioning Skills for the
Appointment of Principals and Deputy Principals

Association of Community




Cost of Imservice
2016/17

ISM and Convention

A registration fee will apply. Booking forms
will be sent by post approximately 6 weeks in
advance

Other Inservice
Free of charge for this academic year
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Recent DES Circulars 2

CL 59/2016

CL 58/2016

CL 57/2016

CL 53/2016

CL 47/2016

CL 45/2016

CL 40/2016

DEPARTMENT OF
EDUCATION
AND SKILLS

AGUS SCILEANNA

Revised Procedure and Sequence for Filling Available Teacher Posts/Hours

Paternity Leave Scheme for Special Needs Assistants
Paternity Leave Scheme for Registered Teachers
HSE PodPrimary School Vaccination Programme 2016/2017

Direct entry (recruitment) grades (other than Teachers & SNAS) in the Educ
Sector (Post 1 January 2011 EntranRgcognition of Previous Public Service in
another EU Member State

Public Service Stability Agreement 2@13018 (Haddington Road Agreement/
Lansdowne Road Agreement) and the Financial Emergency Measures in th
Public Interest Acts 2013 and 204®eachers

Continuing Implementation of School SElfaluation 201&2020- Post Primary



http://www.education.ie/en/Circulars-and-Forms/Active-Circulars/cl0059_2016.pdf
http://www.education.ie/en/Circulars-and-Forms/Active-Circulars/cl0058_2016.pdf
http://www.education.ie/en/Circulars-and-Forms/Active-Circulars/cl0057_2016.pdf
http://www.education.ie/en/Circulars-and-Forms/Active-Circulars/cl0053_2016.pdf
http://www.education.ie/en/Circulars-and-Forms/Active-Circulars/cl0047_2016.pdf
http://www.education.ie/en/Circulars-and-Forms/Active-Circulars/cl0045_2016.pdf
http://www.education.ie/en/Circulars-and-Forms/Active-Circulars/cl0040_2016.pdf

Garda Vetting Update

Alnformation Bulletin: 29/16 for Recruitment of
Teachers

Alnformation Bulletin: 30/16 for AC@¥etting

ANB: stop using old forms! Only use NVB1 and
Confirmation Form

AGive ACCS a secure email address for return of
disclosures. Emagivetting@accs.iwith details

APlease check your email periodically for disclosures
ACircular Letter 31/16 for obligations of schools

ATeaching Council & National Vetting Bureau are
prioritising applications for teachers.



mailto:evetting@accs.ie

Garda Vetting: PMES

AUpdate:

A secondyear PME would have been vetted by the
collegein year one. If the college communicates this
02 0KS a0K2?2 fAvéttung corapletedD O S
by the Garda Central Vetting Unit is deemed a vetting
RA&GOf 2adzNBS&é€d b+. ¢ ALILISNI

Afirst year PME, unless vetted beforet28pril
2016, should have the new type disclosure.




Garda Vetting: Work experience
for TY, LCA.

Aadzall 0S WNBfSOIyld ¢2NJ
AMust be parent / guardian email address on NVB1
form.

AForm NVB3 must be completed if student between
16yrsand 18yrs.

ASample information onyvww.stcolmecilles.ig
parents;gardavetting.

AConfirmation Form must be sent by the school to
ACCS also.
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http://www.stcolmcilles.ie/

Implementation of JC Framework
CL 24/2016 (ACCS Info Bulletin 11/16)

2.3. Phasing of Junior Cycle Reform

Subjects Other areas Introduced to | First recorded
I* Year students | on JCPA in
in

Phase 1:

English September 2014 | Autumn 2017
Phase 2:

Science and Business September 2016 | Autumn 2019
Studies




Implementation of JEramework
Subjects

Numberof Subjects and Short Courses studied by Students
Students who commencetlinior Cycle in 2014

Subjects and short Students wall:

courses = study a range of subjects for certification
through the JCPA
OR

* study a range of subjects for certification
and a maximum of 4 short courses for
reporting through the JCPA

CSPE, SPHE and PE are requirements for all JC students



Implementation of JC Framework
Subjects

Number of Subjects and Short Courses studie8togents

Studentswho commencedunior Cycle in 201a&nd students
who will commencelunior Cycle in 2016

Subjects and short Students will:

courses = study a maximum of 10 subjects for
certification through the JCPA
OR

= study up to 9 subjects for certification and
up to 2 short courses for reporting through
the JCPA
OR

= study up to 8 subjects for certification and
up to 4 short courses for reporting through
the JCPA

CSPESPHE and PE are requirements for all JC students




Implementation of JC Framework

Subject Specific CPD Other CPD
School English | Business | Science | Gaeilge | Art, Modern | Whole | Short | L2LPs
year Studies Craft European | school | courses
and Languages
Design | (x4)
2015/16 | day | day | day lday |lday | lday
2016/17 | day | day | day | day | day | day lday | lday | 1day

(Note: JCT will also provide:

s Subject specific electives
o Ongoing online support, webinars, etc.)
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Implementation of JC Framework

Assessment

Three elements

1. Classroom Based Assessment (CBAS)
2. Assessment Task

3. Final Examination

eeeeeeeeeeeeeeeeeeeeeee
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/Cl aS S rO OMm- B as ed An tSraith Shéisearach do Mhuinteoiri

JuniorCYCLE
ASSGSSFHGH'[S for teachers

Autumn 2016 completion:

For work on and completion of task:
Friday 9th September i Friday 30th September

[ |

Teacher to assign provisional award by: Wednesday 5th October

SLAR meeting to be held by: Friday 7th October




Implementation of JC Framework

School Closures

School year | Days | Purpose

2015716 1 - Whole school planning/School Self Evaluation to support
Junior Cycle implementation

2016717 Up to - Whole school planning/School Self Evaluation to support
3 Junior Cyecle implementation

- Other CPD activities delivered by JCT

- Facilitation of elements of the professional activities and agreed
professional time for English, Science and Business Studies
teachers and other professional collaboration activities related
to planning and delivering the junior cycle programme

' Association of Community
and Comprehensive Schools
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Implementation of JC Framework

Management Resources

Enrolment [n-school weekly coordination hours
800 + 4 hours

600 - 799 3.3 hours

400 - 599 2.6 hours

<399 2 hours




Implementation of JC Framework

Role of JC Coordinator

ASupporting the principal/deputy with planning,
communication and substitution for teachers attending
In-service.

AScheduling of #school CPD events and liaison with JCT
In planning visits

AOverseeing the scheduling of and reporting from SLAR
meetings

AOverseeing the new Classroddased Assessment
(CBA rePortlng procedures for subjects and for L2LPs
and short courses to parents

AOrganising administration of the Assessment Tasks an
returning to the SEC.

Association of Community




Implementation of JC Framework

JuniorCertificate School Programme

Schooldhat currently offer the Junior Certificate
School Programme (JCSP) may continue to do so

Timetabling

It should be noted that, for the 2017/18 and
subsequent school years, all class periods must be c
no less than 40 minutes duration and that class
periods of less than 40 minutes duration may not be
timetabled.
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Teaching Council Acts 20@D15:
Partb, Fithess to Teach

A Date of commencemen5h July 2016.

A Purpose To deal with complaints about teachers brought to the
Teaching Council

A Types of complaint dealt with:

A Seriouscomplaints about:

A Professional misconduct;

A Poor professional performance;

A Engaging in conduct contrary to the Code of Professional Conduct;
A Being medically unfit to teach;

A A conviction for certain offences;

A Failing to comply with Teaching Council Act; Education Act; Education
Welfare Act;

A Erroneous registration due to false or fraudulent declaration or
misrepresentation.

ssociation of Commun
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2 K& F O2YLX FAYy(d g2V

ATeacher not registered with the Teaching Council;

AThe Investigating Committee believes complaint
R2SayQi NBfIFIOIS 2 WFAGY

ACKS a40K22f Qa RA&AOALI AVl
exhausted;

AThe matters being complained about took place
before 25 July 2016.
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Al yQid LI & O0O2YLISyaliaAizy 2N K
for compensation;
Al FyQid Fal 0KS a0OKz22f k GSIC
complaint;
Al FyQid Fal 0KS 0SIFOKSNXQa SYlL
(
f

Al yQid YI 1S (0KS SIF OKSNJ I LJ2f
2NJ LINPTSaa

Al yQid 3IA@S fS3l

complainant;
Al | yoder a teacher to do something for complainant;
Al Iy Qi AARSNI I O2YLX I Ay

Procedures CL 6 /09) have been exhausted unjess there .
NE Wd22R | yR adzFTAOASY U NE




The complaint process

Association of Community
and Comprehensive Schools
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The Iinquiry process:

AAN inquirywill only take place if th®irector
decided to pass it on to thimvestigating
Committeeand they passed it on to the
Disciplinary Committee

Alt is the Disciplinary Committeavho holds the
iInquiry.

Association of Community




The inquiry process detall:

AThere is Iikelé to be aOral Hearingoefore the panel of the
Disciplinary Committee (DC);

AThis is very formal. Witnesses give evidence under oath;
AOral Hearing may be in public or private. The DC will decide;

AThe Director of the Teaching Council will be responsible for
preparing & presenting the evidence to the DC;

AThe Director is required to prove the complaint at the
hearing;

AThe Director will have solicitors helping him;

AThe panel of the DC will decide whether complaint is proven
and on which grounds;

Al 2YLX I Ayda KIFIgS (2 0SS LIRR OGS




Length of process:

ADecision of Investigating Committee(IC) witkiix
to nine monthsabout whether to proceed to the
Discipline Committee

ADisciplinary Committee hold an inquinthin six
months of it being referred by the Investigating
Committee,




SchooBituationre Fithess to Teach
procedures

ASchool may be asked to provide information or produce
dc%cumgnts, which may include any disciplinary files
retained.

ARepresentative of the school may be called as a witness to
an Oral Hearing with the DC,;

AlIf TC believes that there is a reasonable concern that
children or vulnerable persons are, or may be, at risk of
harm, they will inform the school,

AWhen the Investigating Committee has finished considering
%com |aIPt, a copy of the ICs decision will be provided to
e school:

Alf there is an inquir?q by the DC, the school will be informed
of the outcome of the inquiry.




G ¢ Ri®ess to Teach complaints
process isbout improving
teaching, not punishing teachers

(Mr Tomas O Ruairc, Director of the Teaching Council)




What should school do about Part
5, Fithess to Teach

AEmphasise that there is an agreed Complaints
Procedure with teachers and parents and use it

ALF OGSl OKSNXaE O2yRdzO0 2 NJ
concern deal with it under CL 60/09 and get advice
from ACCS

ADiscuss Part 5, Fitness to Teach with teaching staff
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First Cycle of SSE 2@12016

CL 40/2016

The focus was on

A Literacy

A Numeracy

A One aspect chosen from teaching and learning

There was a need to produce 3 year improvement plans on each
Support for SSE:

A An Introduction to SSE of Teaching & Learning inPastary Schools
available atvww.schoolseHevaluation.ie

A School SelEvaluation Guidelines for PeBtimary Schools available
A PDST support

ssociation of Commum

nd Comprehe e Schools
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http://www.schoolself-evaluation.ie/

Second Cycle of SSE 22020

CL 40/2016

ATeachincgand learninccontinues to be the focus

AAssist irnntroducing and embedding relevant
aspects of thé-ramework for JunioCycle

ASchools should use the knowledge they have
acquired In areas such gsthering baseline data,
establishingneaningful targetsandwhole-school
Implementationof actions.

eeeeeeeeeeeeeeeeeeeeeee
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SCHOOL SELF-EVALUATION, 2016-2020

Literacy and numeracy practices embedded, with regular review - 2016-2020

Investigation Implementation Consolidation Review
Assessment o :
practices * = e b
: 016/17 2017/18 2018/19 019/20
Teaching and |nvestigation Implementation Consalidation
learning the key - e year year
skills 017/18 018/19 2019/20

: Investigation Implementation
Engagement in ¢
learning i ' ! =
' 2018/19 2019/20
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Second Cycle of SSE 22020

ASchools should select a minimum of two and a_
maximum of four aspects of teaching and learning as
chOeZBocus for their selevaluation process from 2016 to

ASchools should maintain a brief record of their self
evaluation in the form of a short sedfvaluation report
and school improvement plan

AOnce annually, boards of man_a?ement should complete
a policy and legislative checklis

AEach year, schools should create a very brief summary
of the seltevaluation report and school improvement
plan and communicate tb parents and the school
community




Resources for SSE 2@125020

Awww.schoolselevaluation.ie

Awww.jct.ie; whole school support;

Awww.ncca.ie key skilldeaching toolkits

Awww.curriculumonline.ie



http://www.schoolself-evaluation.ie/
http://www.jct.ie/
http://www.ncca.ie/
http://www.curriculumonline.ie/

HR issues: POR appointments

ACL 25/16: Promotion & Appeal Procedure

AAppeals onlineSee Information Bulletin 17/16
AProgramme Cardinator included in criteria now

AConduct annual monitoring of the Schedule of

Posts (hote ASTI directive re posts on schedule o 23
November 2015)

Aln-service orl5/09/16 in Mullingar Park Hotel
A Extension of Independent Panel for POR appointments

Association of Community




HR Issues: Leave

AHandout for types of Leave

APaternity Leave: CL 57/16 & CL 58/16 for teachers
& SNAS
ATwo consecutive weeks paid leave
ADate of birth on or after t September 2016
ATake any time from date of birth to 26 weeks
A Substitute teacher can be appointed

ATeacher / SNA gives 4 weeks notice before
commencement

A Application Form with circular




HR Issuesavised sequence for filling available
hours for teachers. CL 59/16. (amending CL 34/09)

A Permanent Posts(<95% of initial allocation)
A Offer a CID to a teacher who qualifies (#r$
A Offer an enhanced CID (1)

A Submit to redeployment

A Unassigned hours to longest serving giame CID (curricular needs)
Fixedterm Hours

A Unassigned fixeterm hours to paritime CID (curricular needs)
Longest serving CID first

A Then existing pastime fixed term teacher who is longest serving (CN)
Ab. Y @OdzNNRA Odzf F NJ ySSRa¢ NBEIGS G2
required for the post and timetable constraints.

A NNB: teachers who get initial CIDesthancedCID on basis of CL24/15
will be subject to redeployment.



Financial & Administrative Guidelines:

State Indemnity
ARevised document on the way. Will be renamed as
a Governance document. (gervice 03/10/16: Role
& Responsibilities of the Chairperson and Principal)

AState Indemnity

A State Claims Agendgr: personal injuries and third
party property damage

ADES for workplace relations casesgy. employment law,
grievance/disciplinary procedures, harassment cases,
equality cases, child protection cast&w procedure
iInform ACCS in writing, ACCS works with school, ACCS
submits to DENotification Form to ACCS

Association of Community




Protected Disclosures Policy

AEvery school is required in law to have a policy

AThe Board of Management should consider the
Template policy and ratify at BOM meeting. NB:
minute the ratification.

ABring to staff for information.

ATraining for Principal and Chairperson of BOM at In
service 03/10/16: Role & Responsibilities of the
Chairperson and Principal

Association of Community




Further Education Providers
PLC

AThe October Returns 2016 onwards for PLC
Students will be made through the PLSS system

ASOLAS will forward returns to the DES who will
continue to allocate staff and resources to schools
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Charities Requlatory Authority
CRA Q An Rialalai Carthanas

Charities Regulator

APost Primary Schools come within the terms of the
Charities Act 2009, as they fall within the definition
2F |y WSR dlarg Bgally requizeR® Q
apply for inclusion on the Register©harities.

A3747PIN code emailissued to schools in April

ABy the end of May 784choolshad completed and
submitted their applications, and a further 841
werein draftform.

AAIl schools are asked to register as soon as possible

Association of Community




CRA Q An Rialalai Carthanas
Charities Regulator
AA verygood User Guidéor Post Primary Schools
avallable on the CRA website

ADES have preloaded some information

AYou are required to upload the Deed of Trust
(avallable on the ACCS website)

AThe Trustees of the Charity are the members of the
school BOM and their names will appear on the
Public Register of Charities

AAn annual return will be required but schools will
not have to submit accounts. A template is being
developed for schools




ACCS ICT Schools Advisor

Al / /1€TSchools Advisor will focuas:

AAssessing schools ICT capability
AAdvisingon ICT projects ischools
AEachcommunity & comprehensive school may avalil
of:
AlFdzZ f RIFI&Q& L/ ¢ O2yadzZ alF A
AAnadditional 2.5 hours of remote suppor.gemail,
phone).

Theone day full consultation may be delivered in part
days by arrangement with the individual school.
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ACCS ICT Schools Advisor

Contact Detalls:

Deirdre Redmond
deirdre4l.redmond@gmail.com

087 9327516

and Comprehensive Schools


mailto:deirdre41.redmond@gmail.com

legal-island.ie

Child Protection and
Welfare of Children in Schools
E-Learning Module

Child Protection and Welfare MENU
of Children in Schools
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Energy in Education

AN ROINN
OIDEACHAIS
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energy i education



Autumn 2016
Energy Management Courses

TraleeEducationCentre
Tuesl8th Oct2016/Tuesl5th Nov2016, 4- 7pm

BlackrockEducation Centre
Wed12th Oct 2016  /Wed 9th Nov2016, 10aml13.30pm

MonaghanEducation Centre
Tuesllth Oct 2016 /Tues8th Nov2016, 4- 7pm

Kilkenny,Athlone and Sligadates TBC
Wwww.energyineducation.ie



http://www.energyineducation.ie/
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